Safer Recruitment and Selection Statement
Hartburn is committed to ensuring a safe, fair, and inclusive recruitment process for all candidates. In line with our Equality Information and Objectives Policy, the school:
1. Equal Opportunities
· Will not discriminate against any candidate on the basis of protected characteristics, including disability or gender.
· Promotes diversity, difference, and inclusion throughout the recruitment process.
2. Reasonable Adjustments
· Will make reasonable adjustments to ensure interviews and assessments are accessible.
· Candidates are encouraged to notify the school of any adjustments they require when invited to interview.
3. Health and Disability
· Candidates will not be asked about their health or disability prior to a job offer, except where necessary to:
· Assess the ability to perform essential job duties (considering reasonable adjustments).
· Determine fitness to attend an assessment or identify adjustments required for interview/assessment.
· Undertake positive action to recruit people with disabilities.
· Collect equal opportunities monitoring information (which will not influence recruitment decisions).
4. Governance and Review
· The governing board will review recruitment procedures annually to ensure they are accessible and do not discriminate directly or indirectly against candidates.
This statement underlines the school’s commitment to safe recruitment practices and to fostering an inclusive, supportive environment for all applicants.
Extract from PRST Staff Handbook re -Safer Recruitment and Selection Statement

Safer Recruitment and Selection 
7.1 Equal opportunities 
7.1.1 When recruiting, the school will adhere to its Equality Information and Objectives 
Policy.
7.1.2 The school will not discriminate against any protected characteristics, such as 
disability or gender, and will always promote difference and inclusion throughout 
the school. 
7.1.3 The school will, where necessary, make reasonable adjustments to ensure the 
interview is accessible to all candidates. Candidates should inform the school of any 
reasonable adjustments that they need when they receive the invitation for an 
interview. 
7.1.4 The governing board will review recruitment procedures annually to ensure they are 
accessible and do not directly or indirectly discriminate against candidates. 
7.1.5 Candidates will not be asked about their health or any disabilities before a job offer 
is made, unless one of the following exemptions applies: 
• Questions necessary to establish if an applicant can perform an intrinsic part of 
the job (subject to any reasonable adjustments)
• Questions to establish if an applicant is fit to attend an assessment or any 
reasonable adjustments that may be needed at interview or assessment
• Positive action to recruit people with disabilities 
• Equal opportunities monitoring (which will not form part of the decision-making 
process)


